


Discipline and Termination Policy MAPP 02.05.03 

B. Failure to comply with such rules, procedures, and standards and failure to maintain 
satisfactory work performance can constitute grounds for disciplinary action, up to 
and including dismissal from employment.

1. Work performance includes all aspects of an employee's work and is judged by 
the supervisor.

2. Work performance that is not consistent with an employee's job description 
and job duties will be subject to disciplinary action, up to and including 
dismissal from employment.

C. The following are examples of conduct that may result in discipline or dismissal 
from employment. This list is non-exhaustive and is meant to represent serious 
offenses for which discipline or immediate dismissal may be warranted:

1. Falsifying a state document or info1mation in a state document
2. Gambling or participating in lotteries or other games of chance on university 

premises.
3. Soliciting, collecting money, or circulating petitions on the premises other than 

within the policies of the University.
4. Bringing alcohol or controlled substances onto the campus, using alcohol or 

controlled substances or having alcohol or controlled substances in one's 
possession.

5. Being under the influence of alcohol or controlled substances on the campus at 
any time. (Note: this provision does not apply to the consumption of alcoholic 
beverages served in accordance with University policy at University-sponsored 
events.)

6. Abuse or waste of tools, equipment, :fixtures, property, supplies, or goods that 
are prope1ty of the University.

7. Creating or contributing to unhealthy or unsanitary conditions.
8. Violating safety rules or accepted safety practices.
9. Insubordination.
10. Disorderly conduct, horseplay, or use of abusive language on the premises.
11. Violating or refusing to adhere to any of the University's Policies and 

Procedures.
12. Harassment of other employees, including sexual harassment as defined by 

MAPP 02.05.13.
13. Fighting, encouraging a fight, or threatening, attempting, or causing injury to 

another person on the premises.
14. Neglect of duties, loafing, or wasting work time.
15. Theft, dishonesty, or unauthorized use of University prope1ty, including 

records and confidential information.
16. Creating a condition hazardous to another person on the premises.
17. Destroying or defacing University prope1ty or records, or the property of 

another member of the University community.
18. Repeated tardiness or absenteeism, absence without proper notice to the 

supervisor, unexcused and/or unapproved absences or unavailability for work. 
NOTE: notice to a supervisor of an absence does not excuse the absence.
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